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• National data from ACGME 
accredited Allergy & Immunology (AI) 
fellowship graduates in 2021 
indicated 26% had difficulties in 
obtaining a position with 68% 
needing to apply to more than 4 
positions1. 

• A gap analysis at Children’s Hospital 
Colorado identified career readiness 
to be a more pressing unmet need 
than perceived deficits in medical 
knowledge or procedural 
competency2. 

• This deficit occurred despite 90% of 
our graduates attending career 
development sessions through local 
or national societies. 

• A targeted needs assessment was 
obtained through a modified Delphi 
method which included individual 
interviews with prior/current fellows to 
identify a comprehensive list of 
potential career planning 
insufficiencies. 

• A survey was completed to rank 
deficits by perceived 
significance/impact. 

• Eight topics with career readiness 
were identified as maximum 
importance to be addressed at the 
program level which provided the 
framework for curriculum design2. 
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• The success of our curriculum was due 
to its personalized nature.

• As the areas of deficit identified occurred 
despite our trainees attending career 
development sessions elsewhere, this 
curriculum is applicable to other AI 
programs as well as other residency and 
fellowship programs as many elements 
identified are not specific to AI. 

• Career planning should be routinely 
incorporated into fellowship curriculums. 

Evaluation Methods: Multimodal Assessment

• A quantitate survey was 
utilized to assess trainee 
comfort/knowledge pre 
(blue) and post (orange) 
completion of the 
curriculum via a 7-point 
Likert scale (strongly
agree to strongly
disagree) 

• Agree responses 
indicating higher 
comfort/knowledge in 
the identified area.  

• Qualitative interviews revealed that while 
similar sessions attended through local 
or national societies provided a strong 
base of general knowledge, the success 
of the curriculum was due to it being 
customizable and providing 
individualized feedback. Sample quotes: 

• “ I felt highly prepared for interviews. 
Questions that I received feedback on 
during my mock interview were asked and 
I was more prepared in my response.”

• “This curriculum was beneficial because it 
was customized to each trainee. It 
complemented the broader resources 
available in other settings.”


