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Introduction Methods Discussion
 The diversity of the U.S. population is not currently reflected in the (T?U"iClé'Uml . - - et . *Increasing diversity in the health care setting improves cultural
" . . Ime urriculum Component etails Ime urriculum Component etalls = =y
COmpOSItlon of the medical student, faCUItya and phySIClan 9am Participant Arrival Participants arrive and are provided 12:30pm  Activity 3: Campus Tour Tour of the Anschutz Medical Compe.tency and decrease§ healthcare dISparltle.S _ _
workforce’ breakfast followed by icebreaker Campus including the anatomy 'Exertlng pressure at all pomts along the educational plpellne
: o : : activities bone room, and campus library : : : : : :
» Lack of diversity in the health professions contributes to health care e E—— e —— and into medical practice can increase diversity |
disparities among racial/ethnic minority groups2-4 10am  Activity 1: Anatomy Lab Rev;ewrffgnlatomy% phhyiiolog}ll and " o medicine, nursing, physiciar *This program was unique by focusing outreach efforts on middle
: S .. : _ _ pathophysiology ot the heart, lungs, - -
* Diversity in medicine improves cultural responsiveness, which 2a) i, witdh hends-en learming fﬁi’f;;;t; ﬁga(;:ftfsyt’rshys'ca' school youth | | |
impacts health outcomes in racial/ethnic minority groups E Using healthy/diseased pathology 1:30pm  Activity 5: Jeopardy Game Participants answer questions to *Hands-on Iearnmgf experiences led by medical students evoked
. . . o SpeCImenS I( | d bt . d o -
e Studies show that INcreasing the number of students and phySICIanS 11am  Activity 2: Ultrasound Review of how ultrasound works with ?ﬁrssj;hgizvtﬁe%i]; e 3 pos!tlve reaction rom StUde.ntS : :
. . . . e Hands.on ultrasound lab S . . *Sharing personal stories during the medical student panel is an
who are Underrepresented INn medicine (URM) Improves |earn|ng P 2pm Activity 6: Medical Student Medical students share stories of _ : _ _
outcomes. cultural Competency and heIpS reduce health 12pm  Lunch Participants provided a catered lunch Panel their educational journey followed influential way to INspire youth
) ) by Q&A Aft . . . . .
- 1 o4 After participating, students had an increased interest In
disparities*’ D : )
ata Collection b - - - - -
. L ecoming a health care provider and self-efficacy in becoming a
* Tostrengthen diversity in the health care work;‘c;rce we must focus - Pre-and-post surveys assessing the participant’s interest in pursuing medicine or another health care| | physician
recruitment efforts on students who are URM * career, sense of self-efficacy in pursuing such health care careers, and belief that other students of the| | .As with similar initiatives, our program demonstrates the benefits
* Several initiatives promoting health careers among the URM same race/ethnicity could become health professionals of introducing URM students to science and health professions at
population already exist, but most of these programs focus on high » Survey questions were asked on a 5-point Likert scale, from 1=Strongly disagree to 5=strongly agree a young age
school or undergraduate students » Post-survey collected qualitative feedback using open-ended questions on what the students enjoyed
 Few programs feature younger students (e.g. middle school youth) and did not enjoy about the program, as well as their recommendations for improvement
« CU students developed an outreach program allowing middle Data Analysis
school youth from underrepresented backgrounds to engage with - Quantitative data from the 2019 iteration of the Middle School to Medical School (M2M) program were
diverse medical students and participate in medically-focused analyzed using paired two-sample t-tests, with P-values provided as applicable
enrichment activities on the Anschutz Medical Campus (AMC) » Qualitative data were reviewed and coded into themes using a manual thematic analysis

Evaluation and Assessment

Gender Male: 9 (50%), Female: 9 (50%) Limitations
| | *One-day program
Grade Level Sixth: 3 (17%), Seventh: 10 (56%), Eighth: 5 (28%) «Some students attended the program in both the 1st and the
Race African American: 2 (11%) , American Indian/Alaskan Native: 1 (5%) , Hispanic: 13 (72%) , 2nd iteration and therefore experienced similar workshops
White: 2 (11%) ‘Unable to show long-term impact of this program due to its
nature
Program Goals: Quantitative Measures: Pre-and Post-particpation inthe M2M program
1. To encourage a positive attitude towards higher education Measure Mean P- Value Next Steps
2. To increase interest and encourage URM students to pursue a Pre Post . .
career in a health profession | . | teald ) 3 23 3 e 0130 -Student panel include students from other professional schools
nterest in becoming a medical doctor . . . . : :
3. To increase confidence and self-efficacy in pursuing any health care b : health » Hvsician)® Expanld prog.ram to mclgde more local Aurora. middle schools
career Interest in becoming a health care provider (non-physician) 3.11 3.44 0.015 Recruit passionate medical students to sustain program
4. To increase students’ confidence and self-efficacy in specifically rcnoenc:ilgaeln dcsclr;:\*avmg the knowledge/intelligence to become a 3.30 3-89 0.024
becomlng a phySIClan *5-point Likert Scale: 1-Strongly Disagree, 2-Disagree, 3-Neither agree nor disagree, 4-Agree, 5- Strongly Agree ACkn OWIngmentS
Inclusion and Outreach, Dirk Boden and Michelle Koyama from Skinner Middle School, and the
P rog ram Deve I Opme nt Themes amazing medical school student volunteers from the University of Colorado School of Medicine.

Would the student recommend this program to his/her friends?

 May 2017: Students obtain support from the University of Colorado

. . . . 77%-Yes
Department of Family Medicine and Office of Inclusion treach '
| epa201e7. S(:)t da t y'd e?.fc © at d O Ce'c(l)dl ¢ uhs OI & ccl)u edc What did the students like the most? Disclosures
une - Sudents igentity partnering middie schoot an Seeing and touching human organs, learning about and using the ultrasound machines, seeing and holding There are no financial disclosures or conflicts of interest to report

stakeholders from existing relationship
 June 2017: Students design curriculum in collaboration with

human bones
“I really liked the campus tour & the Anatomy lab because they really make me wanna go to CU more.”

stakeholders What workshops did the students enjoy the most? Literature cited - )
° J uly 201 7 Pre/pOSt eval UatIOn SU rveys Created for prog ram Anatomy Ia b Ca m pus tou r U Itrasou nd Workshop 1. lﬁg}glam, Sunil, et al. "A prescription for cultural competence in medical education." Journal of General Internal Medicine 21.10 (2006): 1116-
. 4 / 2. Goldsmith C-A, Tran TT, Tran L. An Educational Program for Underserved Middle School Students to Encourage Pursuit of Pharmacy and
eV8|UatIOn What is one thing the Students Iearned that day Other Health Science Careers. American Journal of Pharmaceutical Education. 2014;78(9):167.
& Hargraves JL, Cunningham PJ, Hughes RG. Racial and ethnic differences in access to medical care in managed care plans. Health Serv Res.
« January 2018: 1st iteration of the M2M program There are 206 bones in the adult human body, Ultrasound machines have multiple uses not just to see babies e IR B e T oo B Bt e o e e o e e s s s
. . . . . . . . . . Engl J Med. 1996;334(20):1305-1310.
« 2018-2019: Program evaluation reviewed to inform 2nd iteration "I learned from all the med students that no matter the situation or struggle belive[sic] in yourself and that you S, Nickens HW. Resdly TP, Petersdarf RG. Project 3000 by 2000. Racial and sthni diversit in .S, medical shaos. N Engl J Med
[ February 201 9 IRB PrOtOCOI approved aS Exempt (1 9_0261 ) are your own Se/.f mOtive. " 6. ;I;hgogrg)s:ogi;/lill.liam A., and James P. Denk. "Promoting diversity in the medical school pipeline: a national overview." Academic Medicine 74.4
. . o : Whitla, Dean K., I. "Educational benefits of diversity in medical school: a surv f students." Academic Medicine 78.5 (2003): 460-466.
¢ February 201 9 an |te ratIOn Of the M2M prog ram FEEdbaCk for Improvement 573 Agratvjal JeRe? VIaicitSa, Carra(s:?]tl(ijlloao.ePrigtrsezs ang Si’?alls ineun(;aerigp?eoseitZd niﬁ;)rit?/trec?ruﬁfmeri:aPeersgecteivez freor7n tﬁe( medi)cal schools. J

Natl Med Assoc. 2005;97(9):1226-1231.

~ Sprlng 2020 Preparatlon for 3rd |terat|0n Of the M2M prOgram IncreaS|ng meal tlme, |nCOrp0rat|ng add|t|0na| human bOdy t0p|CS, mOSt WOUldn’t Change anyth|ng 9. Patterson DG, Carline JD. Promoting minority access to health careers through health profession-public school partnerships: A review of the

literature. Acad Med. 2006;81(6 Suppl):S5-10.




